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SCALES OF SALARIES FOR TEACHERS IN COLLEGES FOR 
FURTHER EDUCATION, ART COLLEGES AND SCHOOLS, 
JUNIOR TECHNICAL SCHOOLS, JUNIOR HOUSEWIFERY 
SCHOOLS, JUNIOR ART DEPARTMENTS, TECHNICAL DAY 
CLASSES, ART CLASSES, EVENING SCHOOLS, AND DAY 
CONTINUATION SCHOOLS IN WHICH THE LOCAL EDUCA- 
TION AUTHORITIES ACCEPT RESPONSIBILITY FOR THE 
SALARY SCALES 


To the 
Right Hon. the President of the 
Board of Education. 
Sir; 
INTRODUCTORY NOTE 


1. (a) On 19th March, 1936, the Burnham Committee on Scales 
of Salaries for Teachers in Technical and Art Schools resolved that 
Lord Burnham’s Award of 1925 as set out in their Report of 1927 
and amended up to the date of their resolution should continue in 
operation for a further period of three years ending 3lst March, 
1939, and thereafter subject to notice of one year, being the financial 
year, from either Panel of the Burnham Committee. It was an 
understanding that this resolution was made without prejudice to 
the consideration of the terms of the Report in matters of detail. 
In his letter of the 26th March, 1936, addressed to Lord Onslow as 
Chairman of the Committee, Mr. Oliver Stanley agreed, subject to 
a certain reservation, to accept the resolution for grant purposes. (?) 

(0) This arrangement replaces the annual resolution by which 
the provisions of the Award were continued during the years 1932-36, 
and presents a suitable opportunity for undertaking a task that has 
become increasingly necessary, viz. to simplify the reading of the 
provisions now in operation by incorporating into a new Report 
the various amendments that have been made since the publication 
of the Second Report of the Standing Joint Committee on Scales 
of Salaries for Teachers in Technical and Art Schools, dated 
1927. The Committee have therefore agreed upon the following 
statement of the scales which apply to full-time Teachers in schools 
to which this Report relates and of the conditions governing their 
application. 

The new matter included in the Report comprises, in the first 
place, the amendments made by the Committee and accepted by the 
Board, and for the purpose of amalgamating them with the existing 
text, certain modifications of drafting have here and there been 
made. In addition, opportunity has been taken to restate one or 
two sections and notes in order to bring their terms into line with 
modern practice, and certain sections of the old Report have been 


(1) See Appendix I. 
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relegated to a new Appendix, as being now of insufficient practical 
importance to justify their inclusion in the main text.(?) 


(c) For the purposes of this Report, the term “‘ Technical Schools ”’ 
includes Colleges for Further Education, Art Colleges and Schools, 
Junior Technical Schools, Junior Housewifery Schools, Junior Art 
Departments, Technical Day Classes, Art Classes, Evening Schools 
and Day Continuation Schools in which the Local Education Authori- 
ties accept responsibility for the Salary Scales. 


(d) This Report relates only to full-time Teachers. A full-time 
Teacher is defined for the purposes of this Report as one holding 
a full-time appointment. 


(ec) We may here record that as a tribute to the memory of the 
first Chairman of the Committee, Viscount Burnham C.H., the 
official title of the Standing Joint Committee has been changed to 
that by which it had long been popularly known, viz. the Burnham 
Committee. 


INSTITUTIONS NOT COVERED BY THE REPORT 

_ 2. As there is no formal representation on the Committee of any 
Institutions of the type covered by this Report other than those 
maintained by Local Education Authorities or for which the Local 
Education Authorities accept responsibility for the Salary Scales, 
the Award cannot directly apply to such other Institutions. We 
anticipate, however, that the findings contained in this Report will 
receive the serious consideration of those controlling such other 
Institutions. 


GRADING OF TEACHERS AND SALARY SCALES 

3. The full-time Teachers in Schools to which this Report relates 
are, for the purposes of this Report, classified in five grades :— 
(1) Principals, Head Masters, or Head Mistresses; (2) Heads of 
Departments ; (3) Graduate Assistants ; (4) Non-Graduate Assist- 
ants ; (5) Instructors. ' 

(1) Grade I.—Principals 

(a) The Head of a School of the type to which this Report relates 
shall be graded as a Principal whilst the School continues to be 
recognised by the Local Education Authority as a separate Institu- 
tion. When the School is not so recognised but is part of a larger 
Institution, the teacher in question shall be graded either as a Head 
of Department or as a Graduate or Non-Graduate Assistant holding 
a post of special responsibility, unless he is recognised by the Local 
Education Authority as Principal of the whole Institution. 

(0) The Head of a small School shall, at the discretion of the 
Local Education Authority, and subject to the approval of the 
Board of Education be paid as (i) a Principal, or (ii) a Head of 
Department, or (iii) a Graduate or Non-Graduate Assistant holding 
a post of special responsibility. 

(2) See Sections 8, 9, 10, 15 and 16 (c) and Appendix X. 





5 
(2) Grade II.—Heads of Departments 


(a) The recognition of a group of classes as a Department shall 
be determined by the Local Education Authority, after consideration 
of the numbers of full-time and (or) part-time teachers and students, 
and of the character and quality of the work. A group of classes 
will not be recognised as a Department unless a substantial amount of 
higher work is carried on in the Department. Higher work for this 
purpose is defined as work reaching one of the following standards :— 


(1) Senior full-time Courses in a College for Further Education 
or Art College. 
(i1) Senior part-time Courses with a substantial amount of 
advanced work. 
(iii) Intermediate Examination for a Degree. 
(iv) Final Grade of the subjects set out in the Programme of the 
City and Guilds of London Institute. 


(b) Subject to (a) above, the Head of a Department will be a 
teacher who is responsible to the Principal for the organisation and 
conduct of the work in a subject or group of subjects. If the subject 
involves practical work, the Head of the Department will be respon- 
sible to the Principal for the working of the laboratories care of 
apparatus, requisitioning of stores, etc. 


(3) Grade ITI.—Graduate Assistants 

(a) Assistants in this grade will be of two kinds: (i) those who 
possess a University degree() (*) or equivalent academic or profes- 
sional qualifications (see Section 7) ; and (ii) those whose industrial 
or commercial qualifications and teaching or other experience 
entitle them in the opinion of the Local Education Authority to be 
placed in this grade. 

Note.—The Board’s approval must be sought for all cases proposed 
under (ii). 

_ (3) The term ‘‘ Graduate Assistants’’ is deemed for salary purposes to 

include the holders of degrees of :— 

(a) English, Welsh, Scottish, Irish, Dominion and Colonial Universities. 

(b) St. David’s College, Lampeter. 

(c) Foreign Universities, provided that the standard of the oar 

approximates to that of an English University. 

Graduates of the Universities mentioned below, whose service 
has come under the Board’s notice, have been regarded by the 
Authorities concerned and by the Board as entitled to the Graduate 
Scales. 

FRANCE. GERMANY. SWITZER- UNITED AUSTRIA. 
LAND. STATES. 


Paris. Lyons. Berlin. Zurich. Harvard. Vienna. 
Bordeaux. Rennes. Gdttingen. Basle. Princeton. 

Dijon. Halle. Lausanne. Yale BELGIUM. 
Grenoble Leipzig. Geneva Bryn Mawr. Louvain. 
Lille. Munich. 


(+) Teachers who have passed the requisite final examination and complied 
with the other conditions for the award of a degree are classed as Graduates 
for salary purposes even though the degree es not been conferred upon them 
_ by the University. 
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(b) The following Scales shall apply :— 











Assistant Masters. Assistant Mistresses. 
Areas. Mini- | AD2™Al | yraxi- | Mini- | 42282 | axi- 
Incre- Incre- 
mum. mum. | mum. mum. 
ment. ment. 
| £ £ £ £ £ £ 
England and Wales (except | 234 15 480 216 12 384 
London). 
London (as defined in Sec- | 276 15 528 264 12 420 
tion 6). 


(c) The first annual increment shall accrue after two years’ 
service. 


The Scales are set out in full in Appendix VIII. 
(4) Grade IV.—Non-Graduate Assistants (°) 


(a) Assistants in this grade include those teachers (not being 
Instructors) of Science, Technology, Arts and Crafts, Commercial 
and Domestic Science or other subjects, who have not in the opinion 
of the Local Education Authority the qualifications necessary for 
their inclusion in Grade III, and have not been placed on the 
Graduate Scale under Sections 8-10 of this Report. 


(0) The following Scales shall apply :— 














Assistant Masters. Assistant Mistresses. 
Areas. Mini- | 4UAl | yfaxi-| Mini- | A™2UAl | vaxi- 
Incre- Incre- 
mum. mum. |mum. mum, 
ment. ment. 
3 £ £ 4 £ £ 
England and Wales (except | 186 12 384 174 9 306 
London). 
London (as defined in Sec- | 204 12 432 192 9 342 
tion 6). 


(c) The first annual increment shall accrue after two years’service. 
The Scales are set out in full in Appendix VIII. 


(5) Grade V.—(a) Instructors(°) 


Instructors should be skilled in trade processes or in artistic 
crafts or in commercial work of a routine character, and should have 
had at least five years’ experience, industrial or commercial, after 
the age of 21 years.(’) 


(5) The holders of the following qualifications are classed as Non-Graduates 

for salary purposes :— 
(a) L.L.A. (St. Andrews). 
(b) Bés L. or B és Sc. of a French University. 

(°) Teachers described as “‘ Instructors ’’ who do not possess the necessary 
five years’ qualification should not be paid on a scale superior to that appro- 
priate to a non-graduate assistant. 

See also Section 12. 

(7) Service as a Laboratory Assistant may count as time spent in industry 
or the purpose of this Section. 
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(>) Chief Instructors 


Instructors who hold posts’ of special responsibility may be 
recognised as Chief Instructors. 


ADDITIONS FOR TRAINING 


(In place of the additions to salary provided for in Sections 4 (3) (0) 
and 4 (4) (a) of the 1921 Report.) | 


4. (a) One increment shall be added to the scale provided that 
the maximum shall not be thereby exceeded— 


(i) For Graduates who have spent not less than three years (or 
the equivalent) in study for a degree at a University or 
University College or Technical College, and who, in 
addition, have satisfactorily completed one year (or the 
equivalent) of training in teaching. (®) (°) 

(i) For Non-Graduates who have satisfactorily completed three 
years of training, of which a substantial part must have 
been devoted to training in teaching.(1°) (#4) (1?) 


Provided that in all cases the training has been recognised under 
the Regulations for the Training of Teachers of the Board of Educa- 
tion or of the Scottish Education Department, or else has been 


specially approved for the purpose by the Board of Education. (§) 
eke) 

(*) The following, though not recognised as training under the Regulations 
for the Training of Teachers, may be counted in the same way as a year of 
training for the purpose of this increment :— 

(a) A year spent under the Board of Education Scheme in the capacity 
of Assistant (Assistante) or Répétiteur (Répétitrice) in France, or 
the equivalent capacity in another foreign country. 

(b) A year’s course at the “Ecole de Préparation de Professeurs de 
Frangais 4 l’Etranger ’”’ of the University of Paris. 

(°) (a) The words “ or the equivalent ”’ refer to a concurrent four years’ 
course of training in teaching and study for a degree. 

(b) Training in teaching which preceded, as well as that which followed 
a full-time course of study for a degree, is accepted for this purpose. 

(1°) A Non-Graduate on becoming a Graduate, or on being placed on the 
Graduate Scale, is no longer eligible for this addition. 

(#1) Among the courses specially approved for the purpose of Sub-section 

a) (ii) are three years’ courses at certain Physical Training Colleges for Women, 
e.g. 


. 
——— 
. 


Anstey Physical Training College. ) Courses 
Dartford, Bergman Osterberg Physical Training commenced 
College. 1919 or later. 


Bedford Physical Training College. 
Chelsea Physical Training College (Courses commenced 1909 or later). 
(1?) A three years’ course under Article 25 (a) of the Scottish Training 
Regulations does not qualify for this increment. 
The following are examples of other courses not accepted for this pur- 
pose :— 
(a) Three years’ training for the Teachers’ Certificate of the National 
Froebel Union. 
(b) A three years’ academic course at a University without qualifying 
for a degree. 
(c) An extension of a shorter course to three years owing to repetition of 
some part of it. 
(d) A three years’ course in Music or Art, unless the course includes a 
substantial amount of professional training. 
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(6) Where an “‘ Existing Teacher ’’(#5) on the 3lst March, 1925, 
was with the concurrence of the Board of Education, in receipt of 
an additional payment under Section 4 (3) (0) or Section 4 (4) (a) of the 
1921 Report, the sums of £18 and £12 shall be substituted for one 
increment for the purpose of Sub-sections (a) (i) and (ii) respectively 
so long as the teacher remains on the Staff of the School. (#*) 


(c) Where a teacher satisfies Sub-section (a) (i) above, except 
that owing to Military Service he completed satisfactorily a shortened 
course of two terms’ duration of training in teaching with the 
approval of the Board of Education or the Scottish Education 
Department, a proportionate increment of £10 shall be allowed. 


ALLOWANCES OVER AND ABOVE SCALE SALARIES(?’) 


5. (@) Provision was made under Sections 4 (3) (a), (c) and (d), 
4 (A) (0) and (c), and 13 (0), of the 1921 Report, for additions to the 
standard scale in respect of :— 


(i) A good Honours Degree, or its technological equivalent. 
(ii) Special responsibility. 
(ili) Exceptional qualifications or experience. 


(6) All teachers who were, on 31st March, 1925, in receipt of such 
additional allowances, shall continue to receive them for the period 
covered by this Award, so long as they remain in the same posts ; 
provided ‘that for the sums of £25 and £50 specified in Section 4 (3) 
(a) there shall be substituted £24 and £48 respectively.(15) (16) 


(c) In any Technical School (or area of a Local Education Autho- 
rity, if the Authority so decide), there shall be a margin of expendi- 
ture,(?”) within the limits of which the Local Education Authority 
or Governing Body with the sanction of the Local Education 
Authority may, at their discretion, grant additions to the scale in 
respect of special academic, professional or industrial qualifications 
or experience, special responsibility, special work of an advanced 
character, or other circumstances which in the opinion of the 


(18) See Section 15 and Appendix X. 

(#4) An ‘‘ Existing Teacher ’”’ on 31st March, 1925, who was, with the con- 
currence of the Board, in receipt of an additional payment for post-graduate 
training in teaching under the provisions of Section 4 (3) (b) of the 1921 Report 
is, so long as he or she remains on the staff of the School, entitled from Ist 
April, 1925, to an additional payment of £18 (provided that the appropriate 
maximum is not thereby exceeded) under the provisions of Section 4 (d)-of 
this Report, whether the provisions of Section 4 (a) (i) are, or are not satisfied. 

(15) The increments applicable in the period after 3lst March, 1925, to 
teachers coming under the terms of Section 5(b) are the Award Scale 
increments of £15 for men, and £12 for women. ; 

(16) Teachers receiving an allowance under Section 5 (6) who on 31st March, 
1925, were in receipt of an allowance between £24 and £48 under Section 4 (3) 
(a) of the 1921 Report, continue to receive this allowance until the maximum 
of the new Award Scale is reached. The allowance is then increased as 
increments fall due until the maximum additional allowance of £48 is reached. 

(27) See also Appendix III. 
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Authority or Governing Body justify an addition to the scale. The 
allowances shall not be applied so as in effect to alter the operation 
of the scales set out in Section 3, and they shall only apply to :— 
(i) Graduate Assistants. 
(ii) Non-Graduate Assistants. 
(ii1) Instructors, if and where a definite scale for Instructors has 
been adopted by the Local Education Authority. 


(2) The existing additional allowances mentioned in (a) and (8) 
above shall be the first charge upon the margin of expenditure 
mentioned in (c). 


DEFINITION OF LONDON AREA 
6. The “ London Area ”’ shall be the area, wholly or partly within 
the Metropolitan Police District, of such Local Education Authorities 
as shall have arrived at an agreement with their teachers that the 
Scale for the London Area is the appropriate Scale for the whole of 
their respective Areas. 


QUALIFICATIONS ENTITLING A TEACHER TO BE PLACED 
ON THE GRADUATE SCALE 

7 The following qualifications shall be recognised as entitling 
the teacher to the appropriate Graduate Scale :— 
(a) Architecture— 

Associateship of the Royal Institute of British Architects, if 
awarded after passing the Examination of the Institute. 

(b) Avt— 

(i) The Art Teachers’ Diploma, or the Teaching Certificate 
for Teachers in Schools of Art, issued by the Board of 
Education under the provisions of Rules 109 or of 
Circular 1214. (38) 

(11) The Diploma of Associateship of the Royal College of Art, 
provided that the teacher holds a qualification in pre- 
liminary general education satisfying the requirements of 
paragraph 2 of Rules 109. 

(ii) The Full Associateship of the Royal College of Art.(+%) 

(iv) The Art Masters’ Certificate, Group I,(1%), if awarded under 
the Rules of 1901 and subsequent years; and also if 
awarded under Rules in force before 1901 and followed 
by five years’ full time Art Teaching experience in an 
approved School, such service not to be counted for 
increments. 

(v) (At the discretion of the Local Education Authority)—The 
Specialist Art Teachers’ Diploma of the Edinburgh College 
of Art, with Certificate of Training at the Edinburgh 

(8) This includes the London University Diploma in Fine Art (Slade 

School) if endorsed under Rules 109. 


Graduate status dates from date of endorsement. 
(1°) This is not now awarded. 
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Provincial Training Centre, obtained under the Scheme 
which came into force on Ist October, 1926. 

(vi) For Teachers in Junior Technical Schools—The Secondary 
Teachers’ Art Certificate of the University of Oxford. 


(c) Science and Technology :— 
(i) Academic Qualifications— 
Associateship of the Royal College of Science, London or 
Ireland. 
Associateship of the City and Guilds of London Institute. 
Associateship of the Royal School of Mines. 


(i1) Membership of Professtonal Societies—(*°) 

Associate membership of the following Institutions :—The 
Institution of Civil Engineers; The Institution of Mechanical 
Engineers ; The Institution of Electrical Engineers. 

Provided in each case that election to Associate membership 
has followed the passing of the Associate Membership 
Examination, and provided also that three years’ engi- 
neering experience after the age of 21 is reckoned as part of 
the qualification and is not counted for increments under 
Section 16 (d). 

Associate Membership of the Institution of Structural Engi- 
neers, provided that election to Associate Membership has 
followed the passing of the Associate Membership Examina- 
tion after Ist April, 1935, and that the candidate has 
attained a standard of general education which would 
qualify him for admission to the studentship class of the 
institution were he between the appropriate ages for this 
class, and provided also that three years’ engineering 
experience after the age of 21 is reckoned as part of the 
qualification and is not counted for increments under 
Section 16 (d). 

Associateship of the Institute of Physics ; Associateship of the 
Institute of Chemistry ; provided in each case that the 
Associate has passed the Institute’s Examination for 
Associateship. 

The Pharmaceutical Chemist qualification (by examination) 
of the Pharmaceutical Society of Great Britain provided 
that three years’ professional experience as a qualified 
pharmacist has been obtained and is reckoned as part of the 
qualification, and is not counted for increments under 
Section 16 (d). 

The Associateship, by examination (Parts I and II) of the 
Textile Institute, provided that three years’ occupational 
experience after the age of 21 is reckoned as part of the 
qualification and is not counted for increments under 
Section 16 (d). 

(?°) Holders of the Board of Trade Certificate of Competency as a first-class 
Engineer are not normally classed as Graduates for salary purposes. 
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(iii) Mzscellaneous— 
Whitworth Scholarship if gained between 1887 and 1922, 


The First Class Colliery Managers’ Certificate if the holder 
has had three years’ industrial experience after the age of 
21 and has also obtained the Diploma of a Mining College 
recognised by the Board of\Trade. 

The Extra Master’s Certificate of Competency of the Board 
of Trade by examination passed after Ist March, 1931, 
provided that service at sea equal to the minimum require- 
ments of the Board of Trade Regulations for Master is 
reckoned as part of the qualification and is not counted 
for increments under Section 16 (d).(?°) 


CONSIDERATION FOR EXISTING TEACHERS 

8. Sections 7, 8 and 9 of the 1921 Report and Sections 8, 9 and 
10 of the 1927 Report contained certain provisions for the placing of 
non-graduate teachers on the graduate scale which were intended to 
facilitate the application of the 1921 Report to persons who were 
teachers at that time. These sections, with the related notes 21, 
23 and 24 remain in operation so far as is necessary to preserve the 
rights of those teachers to whom they were applied. They are quoted 
in paragraph 1 of Appendix X. 


NON-GRADUATE TEACHERS ALREADY PLACED ON A 
GRADUATE SCALE 
9. See Section 8. 


LONG SERVICE NON-GRADUATE TEACHERS 
10. See Section 8. 


DATE OF APPLICATION OF SCALES 
11. The foregoing scales came into operation as from Ist April, 
1925, and any increments falling due on or after that date shall be 
in amount as provided in this Report. 


SALARIES OF PRINCIPALS, HEAD MASTERS AND HEAD 
MISTRESSES, HEADS OF DEPARTMENTS AND INSTRUCTORS 
12. Except so far as is provided in Section 3 (1) (0), this Com- 
mittee have found it impossible, owing to the varying types of the 
Schools and to the differing local conditions, to formulate by agree- 
ment scales of salaries for full-time appointments in the following 

classes :— 
(a) Principals of Colleges for Further Education and Art Colleges 

and Schools ; 


(2°) Holders of the Board of Trade Certificate of Competency as a first-class 
Engineer are not normally classed as Graduates for salary purposes. 


ee) 
bs See Appendix X, paragraph 1. 
oot 
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(b) Head Masters and Head Mistresses of Junior Technical 
Schools and Junior Housewifery Schools and Junior Art 
Departments ; 

(c) Head Masters and Head Mistresses of Day Continuation 
Schools ; 

(d) Head Masters and Head Mistresses of Art Classes, Technical 
Day Classes and Evening Schools (where such Evening 
Schools have a full-time Head) ; 

(e) Heads of Departments of Colleges for further Education and 
Art Colleges and Schools ; 

(f) Instructors. 


The Committee strongly recommend all Local Education Authori- 
ties to formulate their own standard scales for these appointments. 
The scales formulated for classes (a), (0), (c) and (d) should, in general, 
be comparable with those adopted for similar classes of teachers in 
the Secondary Schools of the Area. 


In framing the scales for class (e) it should be clearly understood 
that the status of a Head of Department is different from and 
superior to that of a Graduate Assistant holding a post of special 
responsibility, and should carry a special scale accordingly. 


The maximum of the scales formulated for Instructors (class (f) ) 
should have regard to the maximum of the Non-Graduate Scale. 


N.B.—tThe financial effect of the action to be taken under this 
head will necessitate submission by Authorities of their proposed 
arrangements for the approval of the Board of Education. 


HALTS 


18. (a) Except as provided in (b) below, two halts shall be made 
in calculating the salary of a teacher on the Graduate Scale, wherever 
in the calculation account is taken of previous teaching service on a 
lower status. One halt shall be at the Graduate rate of increment ; 
the other shall be at the Non-Graduate, except where the only 
previous service on a lower scale which is counted is service in the 
capacity of an Uncertificated Teacher, in which case the halt shall 
be at the Uncertificated Teacher rate. 


(b) Teachers paid on the Graduate Scale shall have only one halt 
if— 
(1) under the Report on Standard Scales for Elementary School 
Teachers they would be entitled to be paid on the Scale(?5) 
for Certificated Teachers two years College trained ; or 


(11) on first entry into teaching service they possessed a University 
Degree or a qualification, which under Section 4 (3) (a) of, 
or Appendix III to, the 1921 Report was classified as 
equivalent to a University Degree ; or 


(5) This means the Scale excluding any additional increments under 
Section 3 (b), 6 (a), 6 (c) or 7 of the Standard Scales Report. 
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(iii) at the date of entry into teaching they had passed one of the 
examinations specified in Section 7 (c) (ii) of this Report, 
but had not attained the prescribed age for the conferment 
of such membership and were therefore graded as Non- 
Graduates pending their election as Associate Members 
and consequent transfer to the Graduate Scale. 

The halt shall be at the Graduate rate of increment. 


(c) One halt only shall be made in the case of a teacher paid on 
the Non-Graduate Scale, and shall be at the Non-Graduate rate of 
increment. 


(d) A teacher entering a higher scale who is only required to have 
one halt and has already undergone a halt at a lower rate of incre- 
ment (#°) shall receive as the first increment in the higher scale the 
increment appropriate to the scale in which the last halt was made. 


(e) The salary of a teacher entering teaching service in a Technical 
School for the first time with increments in respect of industrial 
etc. experience shall include one increment in respect of each year of 
such experience allowed by the Local Education Authority acting 
in its discretion under Section 16 (d) of this Report, but there shall 
be a halt for increment purposes in respect of the first year of teaching 
service. 


INCREMENTS (?’) 


14, (a2) Each Authority may follow its general procedure as 
regards date of payment of annual increments. Proportionate 
increments in respect of a period of service of less than one year, 
where needed for the establishment or maintenance of a uniform 
incremental date, are allowed. 


(78) A teacher who has reached the maximum of the lower scale is deemed 

to have undergone a halt at a lower rate of increment. 

(27) For the purpose of determining the number of normal annual incre- 

ments which may be reckoned— 

(i) If there is a uniform incremental date in force, the teacher’s service 
should be reckoned in years and months up to the Jas¢t incremental 
date. Thus, if the service at the last incremental date were 7 years 
5 months, there would be added to the minimum six full increments 
and five-twelfth’s of an increment. The next increment will be 
due at the next incremental date. 

N.B.—This rule will not apply in the case of a Teacher trans- 
ferring from an Elementary School. (See Appendix IX, Examples 
5-7.) 

(ii) If no uniform incremental date is in force, the number of completed 
years will be reckoned in determining the commencing salary, and 
the next annual increment will be due when the teacher’s total 
service reaches another completed year. Thus, if the service at 
the date of appointment were 9 years 7 months, eight increments 
would be included in the commencing salary, and a further incre- 
ment would be added after five more months of service. 

It should be noted that the last increment equally with the 
others accrues only at the end of the year, and therefore where it 
is less than the normal increment, a corresponding reduction 
should be made for odd months of the final year counted under (i) 
of this Note. (See Appendix IX, Example 4.) 
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(0) Subject to the provisions of Section 13, no increment shall be 
withheld in respect of any year unless the service for that year has 
been declared unsatisfactory by the appropriate Authority, but the 
effect of this shall be limited to one year unless the appropriate 
Authority otherwise determines. 


SALARIES OF “ EXISTING TEACHERS ”’ 


15. No “ existing teacher ”’ as defined in Section 15 of the Second 
Report of the Standing Joint Committee on Scales of Salaries for 
Teachers in Technical and Art Schools dated 1927, shall receive, by 
reason of the operation of the awarded scale, a less rate of scale 
salary as from Ist April, 1925, than he or she was receiving on the 
3ist March, 1925, provided that no teacher shall receive a scale 
salary in excess of the maximum of the appropriate scale. (8) 


SERVICE (?*) 


16. (a) For the purpose of computing the salary under these 
scales the following shall be accepted :— 

(i) Service in Schools to which this Report relates and (or) in 
Secondary or Preparatory Schools recognised by the Board 
‘of Education as efficient. 

(11) Similar Service :— 

(a) in other schools or institutions within the British Empire 
accepted by the Local Education Authority as of 
equivalent standard ;(®°) or 

(b) rendered Overseas by teachers employed by Local Educa- 
tion Authorities in England and Wales who proceed to 
the Overseas Dominions, States and Provinces, or to a 
foreign country under the interchange arrangements 
approved by the Board ; or 

(c) (at the discretion of the Local Education Authority) in 
any school in a foreign country maintained primarily 
for the education of the children of British Subjects 
which the Board of Education have approved for the 
purpose of this Section ; or 

(d) (at the discretion of the Local Education Authority) in 
any school in a foreign country which is shown to the 
satisfaction of the Board of Education to be a school in 
which it is expedient to facilitate the employment of 
British teachers. 

(ii) Service in Universities, University Colleges and Training 

Colleges. 

(78) The definitions and principles laid down in Section 15 of the Second 
Report of the Standing Joint Committee on Scales of Salaries for Teachers 
in Technical and Art Schools, 1927, in regard to the protected salaries of 
teachers who were “‘ existing teachers ’’ on 31st March, 1925, remain in force 
for such teachers as may still be affected by them. The definitions and 
principles are quoted in full in paragraph 2 of Appendix X to this Report. 


(79) See Appendix IV. 
(°°) Service in Egypt should be dealt with under this subsection. 
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(iv) Service with the Forces of the Crown during the War and such 
other War service as is allowable under the Board’s 
Circulars 1244, 1318 and 1336. (*4) 
(v) Service which has been accepted by the Board as that of an 


Organiser under Section 14 of the Teachers (Superannua- 
tion) Act, 1925. | 


(b) (i) In the case of teachers who have served in Public Elemen- 
tary Schools, the increment in respect of such service shall be 
computed on the basis of the Standard Scale for teachers in such 
schools adopted by the Local Education Authority. (3?) 

(u) The term ‘‘ Public Elementary Schools” shall be deemed to 
include any school or institution, not coming under (a) above, 
service in which is accepted for increment purposes under the 
Report of the Burnham Committee on Standard Scales of Salaries 
for Teachers in Public Elementary Schools. 


(c) Appeal to the Reference Committee. See Appendix X, para- 
graph 3. 


(2) Time spent in industry or in professional or research work 
after the age of 21 years (other than time already counted as part of 
the qualifications under subsections (3) and (5) of Section 3, or under 
Section 7) may be approved by the Local Education Authority in 
its discretion, and if so approved, shall be counted as equivalent 
to teaching service provided that not more than seven years, or, 
in special cases, ten years shall be so counted. Office experience, 
where likely to be of value to the teacher in the performance of his 
duties may also be approved by the Local Education Authority 
subject to the same conditions. (°°) 


(e) The following may be accepted as equivalent to teaching 
‘service in this country :— 

1, For teachers who, at the date on which the scale salary is to 
be determined, have satisfactorily completed in this 
country a period of training in teaching accepted for the 
purpose of Section 4 (a) (i) of the Report :— 

(i) A year spent under the Board of Education Scheme in 
the capacity of Assistant (Assistante) or Répé- 
titeur (Répétitrice) in France, or the equivalent 
capacity in another foreign country. 

(ii) A second year similarly spent in a different foreign 
country. 

(31) See Appendix V. 


(3?) See Appendix IV, paragraphs 9-10, 
(83) See Appendix IX, Example 3. 
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2. For teachers who, at the date on which the scale salary is to 
be determined, are qualified to receive an increment under 
Note 8 to Section 4 (a) (i) of the Report by virtue of a year 
spent in a foreign country :— 
A year spent under the Board of Education Scheme in 
a different foreign country. 


CHANGE OF STATUS(*) 


17. Where a teacher has become a Graduate, or has been placed 
on a Graduate Scale whilst in service in a School to which this Report 
relates, his or her salary shall be increased by the difference between 
the minimum of the Appropriate Scale and the minimum of the 
Graduate Scale independently of the normal increments accruing 
under the scales. 


DETERMINATION OF SCALE SALARY 


18. The Scale Salary of a Teacher shall be determined as follows— 

To the minimum of the Scale Salary given in Section 3 of this 
Report appropriate to the Teacher’s status, provided that the 
appropriate maximum shall not be thereby exceeded, there shall 
be added :— 

(2) An appropriate Elementary Scale increment (**) in respect of 
each completed year, other than the first, of service in an 
Elementary School as a Certificated Teacher or Teacher 
entitled to be paid on the Certificated Teachers’ Scale, or, 
if there is no such service, each completed year, other 
than the first, of service in an Elementary School as an 
Uncertificated Teacher.(?*) Odd months in excess of 
completed years of elementary service are ignored for 
increment purposes, but, in the case of a Teacher on the 
Non-Graduate Scale, where the proportionate increment 
on the Elementary Scale in respect of such odd months 
exceeds the difference between the minimum of the 
Non-Graduate Scale and the minimum of the Elementary 
Scale, the amount by which it exceeds this difference may 
be added.(?”) The total addition under this subsection 
shall not exceed the difference between the minimum and 
maximum of the appropriate Standard Scale, as defined 
in paragraph 3 of Appendix VIT.(3§) 

(6) An appropriate Non-Graduate Scale increment in respect of 
each completed year, other than the first, of Non-Graduate 


(34) See Appendix VI. 


(35) The Elementary Scale increments are :— Men. Women. 
For Certificated Teachers .. 2. Ll 2 £9 
For Uncertificated Teachers : fated Ah OE. 6 


(76) See Appendix VII, paragraph 1 and Appendix IX, Example 5, for the 
case of a teacher with both Uncertificated Teacher and Certificated Teacher 
Service. 

(87) See Appendix VII, paragraph 2 and Appendix IX, Example 7. The 
object of this provision is to ensure that a Certificated Teacher does not 
receive less on the Non-Graduate Scale than he would have received had he 
remained on the Elementary Scale. 

(38) See Appendix IX, Example 8. 
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service accepted under Section 16 (a) and, subject to the 
provisions of Section 13 (e), Section 16 (d), provided that 
the total addition, together with any addition under 
subsection (a), does not exceed the difference between 
the minimum and maximum of the appropriate Non- 
Graduate Scale. (9) 

(c) An appropriate Graduate Scale increment in respect of each 
completed year, other than the first, of Graduate service, 
accepted under Section 16 (a) and, subject to the provi- 
sions of Section 13 (e), Section 16 (d). 

(2) Where a uniform incremental date is in force a proportionate 
increment as provided for in Section 14 (a) on the Scale 
appropriate to the Teacher’s final status. 

(e) Where necessary an increment as provided for in Section 13 
in respect of the first year of service subsequent to each 
change of status. 

Additions for training and allowances for teachers whose service 
is of exceptional value, etc., are dealt with in Section 4 and Section 5. 


DIVIDED SERVICE(**) 

19. (a) Where a teacher employed by one Local Education 
Authority builds up full-time service by combining part-time service of 
different types which, if full-time would be remunerated at different 
rates of salary, the award salary may be computed as follows :— 

(i) Teachers who spend less than one-quarter of their time in the 
more highly paid service should be paid at the lower rate 
for all work, one-quarter of their salary being charged to 
the School or Institution to which the higher rate of salary 
is applicable and three-quarters to that to which the lower 
rate of salary is applicable. 

(ii) Teachers who spend not less than one-quarter, and not more 
than three-quarters, of their time in the more highly paid 
service should be paid as to half their salary at the higher 
rate, and as to the other half at the lower rate, the appor- 
tionment between accounts being made accordingly. 

(iii) Teachers who spend more than three-quarters of their time in 
the more highly paid service should be paid at the higher 
rate for all work, three-quarters of their salary being 
charged to the School or Institution to which the higher 
rate of salary is applicable, and one-quarter to that to 
which the lower rate is applicable. 

(5) In calculating the salary for this purpose on the Technical 
Scales, the whole of the past divided service may be counted as 
Technical Service, and in calculating the correct position on the 
Elementary Scale, the whole of the service may be counted as 
Elementary Service, provided that in no case shall a teacher receive 
a scale salary for divided service in excess of the scale salary which 
he would receive if exclusively employed in that one of the types of 


(39) See Appendix IX, Example 9. 
(7°) See Appendix IX, Example 10. 
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service, between which his service is divided, for which his scale 
salary would be highest. 


N.B.—It should be noted that the Board’s acceptance of the 
provisions of this Section for grant purposes requires that the pro- 
visions of the Section shall be adopted as a whole and be applied 
uniformly to all the divided service cases in the area. 


CHANGE OF SCALE 

20. (a2) No Local Education Authority wholly outside the 
“London Area’’ as defined in Section 6 shall adopt the Scale 
prescribed in this Report for London. 

(b) The Burnham Committee and each Panel of it and the Bodies 
represented on each Panel (i.e., the County Councils Association, the 
Association of Municipal Corporations, the Association of Education 
Committees, the London County Council, the Association of Teachers 
in Technical Institutions, the Association of Principals of Technical 
Institutions, the National Society of Art Masters, the National 
Federation of Continuative Teachers and the National Union of 
Teachers, respectively), shall exert their best influence to prevent the 
adoption or change of a Scale by any Local Education Authority 
contrary to the opinion or decision of the Committee, and the 
Committee may, if necessary, make representations to the Board of 
Education concerning such action. 

(c) Any disagreement between a Local Education Authority and 
its Teachers on the subject of the adoption, change, or interpretation 
of a Salary Scale shall be referred to the decision of the Burnham 
Committee at the instance either of the Authority or of the Executive 
of one of the Associations of Teachers represented on the Committee. 


DURATION OF SCALES 
21. The Scales shall continue in operation until 31st March, 
1939, and thereafter subject to notice of one year, being the financial 
year, from either Panel of the Burnham Committee. 


COMMITTEE OF REFERENCE 

22. There shall be appointed a Joint Committee of Reference, 
consisting of 12 members nominated by the representatives of Local 
Education Authorities on the Committee, and 12 members nomi- 
nated by the representatives of the Teachers, i.e., 6 representatives 
of the Teachers of the Secondary Committee and 6 representatives 
of the Teachers of the Technical Committee, and the Honorary 
Secretaries ex officio, with Lord Onslow, or, in the case of his 
absence, a deputy to be nominated by him from time to time as 
Chairman ; to which Committee shall stand referred for considera- 
tion and report to the Burnham Committee any matters relating to 
the interpretation of the provisions of this agreement brought 
forward by a Local Education Authority, or by any Association of 
Teachers in Schools to which this Report relates acting through the 
Executive of one of the Associations of Teachers represented on the 
Committee, or by consent of the Chairman of theBurnham Committee. 


19 


The Committee will also consider appeals from Teachers as 
provided in Section 16 (c) of this Report. (*) 


We have the honour to be, 


Sir, 


Your obedient servants, 
ONSLOW (Chairman). 


Representing the Association of 
Teachers in Technical Instt- 
tuttons— 


. FERGUSSON. 
. MOORFIELD. 
LEY YORKE. 
. PARK. 
. REID. 
. R. RITCHIE. 
E. A. SEELEY. 
J. WIcKHAM MURRAY. 


CI i > | 
Anas 


Representing the Association of 
Principals of Technical In- 
stitutions— 

F, J. HARLow. 

>. C. Laws. 

W. MANSERGH VARLEY. 
HERBERT SCHOFIELD. 


Representing the National Society 
of Art Masters— 
W. T. BLACKBAND. 
R. RADCLIFFE CARTER. 
L. S. M. PRINCE. 
W. M. WHITEHEAD. 


Representing the National Federa- 
tion of Continuative Tea- 
chers— 

G. S. W. JONES. 
B. LipBisH, 


Representing the National Union 
of Teachers— 
JAMES F. DRIVER. 
T. E. JONEs. 
A. J. LILLIMAN. 
Mary NORRINGTON. 


22nd July, 1938. 


(44) See Appendix X, paragraph 3. 


Representing the County Councils 

Association— 

W. A. BROCKINGTON. 

S. GURNEY-DIXON. 

J. L. HOLLAND. 

WILLIAM JENKINS. 

A. LEYCESTER-PENRHYN. 

R. E. MARTIN. 

F. F. PottTer. 

Wo. N. SMITH. 


Representing the London County 
Council— 
J. P. BLAKE. 
E. M. RIcu. 
C. ROBERTSON. 


Representing the Association of 
Municipal Corporations— 
J. W. ForREST. | 
CHARLES G. S. GORDON. 
P. D. INNES. 
W. BynG KENRICK. 
W. O. LESTER SMITH. 
A. H. WHIPPLE. 


Representing the Association of 
Education Committees— 
JAMES H. S. AITKEN. 
THOMAS BOYCE. 
J. W. CATLow. 
GEORGE LUNN. 
E. G. ROWLINSON. 
PERCIVAL SHARP. 
F. HERBERT TOYNE, 


Joint Hon. Secretarves— 
PERCIVAL SHARP. 
A. E. EVANS. 
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Letter from Lord Onslow forwarding a copy of the Report to the 
President of the Board of Education 


27th August, 1938. 
My dear Stanhope, 

Herewith I send you the amended copies of the Reports of the 
Burnham Committees on the Salaries of Teachers in Secondary ; 
and in Technical and Art Schools. These are the Third Reports on 
the subject and follow those issued in February, 1927. They are 
intended for codification and contain no new matters of substance 
beyond amendments from time to time made by the Committees 
and accepted by the Board. It is hoped that they will simplify the 
task of those who have to administer them. 

In neither case is mention made in Section 7 of the provisions 
made last year by the Burnham Committee, and announced in 
Administrative Memoranda Nos. 163 and 164, by which teachers of 
Handicraft may be placed on the graduate scale. These provisions 
have been found to be unsuitable and accordingly have been with- 
drawn. The Committee are engaged in framing amendments to 
take their place, but have thought it undesirable to delay the issue 
of the present Reports. 

Yours sincerely, 


ONSLOW. 
The President, 


Board of Education. 


Letter from the President of the Board of Education to Lord Onslow 
in reply 
6th September, 1938. 
My dear Onslow, 

Thank you very much for your letter of the 27th August, with 
which you forwarded amended copies of the Reports of the Burnham 
Committees on the Salaries of Teachers in Secondary Schools and in 
Technical and Art Schools. The new Reports, presenting as they 
do in a single document the provisions of the Reports issued in 
February, 1927, and the various amendments that have since been 
made by the Committees and accepted by the Board, will be wel- 
comed by all concerned as a great convenience and I would ask you 
to convey the thanks of the Board to the two Committees for the 
valuable work they have done. A; 

I have noted that the provisions made last year by the Burnham 
Committee in regard to the placing of teachers of Handicraft on the 
graduate scale have been withdrawn as unsuitable and that the 
Committee are engaged in framing amendments to Section 7 of the 
Reports to take their place. , 

Yours sincerely, 
STANHOPE. 
The Rt. Hon. The Earl of Onslow, G.B.E. 
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APPENDIX I 
Letter from Lord Onslow to the President of the Board 
24th March, 1936 
My dear Stanley, 
I have to draw your attention to the following Resolutions passed at the 


meeting of the Burnham Committee on the Salaries of Teachers in Technical, 
etc. Schools held on 19th March, 1936. | 


1. Scales of Salary to operate from 1st April, 1936. 

The Burnham Committee (on the Salaries of Teachers in Technical 
Schools) having been informed by Administrative Memorandum No. 133 
issued by the Board of Education that— 

“As from the Ist July, 1935, the scales (of salaries embodied in Lord 

Burnham’s Award of 1925 and as set out in the Report of 1927) will no 

longer be subject to a deduction of 5 per cent., and that the restrictions 

in Administrative Memoranda Nos. 93 and 120 will no longer apply ”’, 
hereby resolve—that the provisions of Lord Burnham’s Award of 1925 as set 
out in the Report of 1927 as amended up to this date shall continue in operation 
for a further period of three years ending 3lst March, 1939, and thereafter 
subject to notice of one year, being the financial year, from either Panel of the 
Burnham Committee. 


It is resolved also—that the continuance of these scales is subject to 
the conditions of grant not being further altered to the financial disadvantage 
of the Local Education Authorities. 


It is further resolved—that the foregoing Resolutions shall not operate 
so as to prevent the further amendment by agreement of the terms of Lord 
Burnham’s Award. 


* * * ** * 


Yours sincerely, 


ONSLOW. 
The Rt. Hon. O. F. G. Stanley, M.C., M.P., 
Board of Education, 
Whitehall, S.W.1. 


Letter from the President of the Board to Lord Onslow 


26th March, 1936 
My dear Onslow, 
I have considered your letter of the 24th March in which you convey the 
resolutions passed by the Burnham Committee on the Salaries of Teachers in 
Technical, etc. Schools on the 19th March, 1936. 


The first resolution deals with the continuance of the provisions Pas Lord 
Burnham’s Award of 1925, and on this I am authorised by the Government 
to say that, subject to what is stated below, they accept the proposal that 
that award as set out in the Report of 1927 as amended up to this date shall 
continue in operation for a further period of three years ending 31st March, 
1939, and thereafter subject to notice of one year, being the financial year, 
from either Panel of the Burnham Committee. It is understood that this 
resolution is without prejudice to the consideration of the terms of the Report 
in matters of detail, and is subject to the conditions of grant not being further 
altered to the financial disadvantage of the Local Education Authorities. 


The Committee will be aware that by 1939 the Scales will have remained, 
in all essentials, unchanged for 20 years, notwithstanding great changes in 
many aspects of national conditions including education. In the next few 
years it is to be expected that educational developments of major importance 
will be made and the Government cannot overlook the possibility that for 
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APPENDIX I—continued 

this reason alone it may be found desirable that the whole structure of the 
present salary system and the principles underlying it should be brought 
under review. In the light of all the circumstances, the Government must 
reserve the right, at any time during the currency of the present Award, to 
initiate, after consultation with the Burnham Committees, such inquiries 
into the remuneration of teachers as may appear to them to be desirable. 

* %* * * 

Yours sincerely, 
OLIVER STANLEY. 
The Earl of Onslow, O.B.E., 
107, St. George’s Square, 
S.W.1. 
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APPENDIX II 


The RECOMMENDATIONS appended to the Award of the Rt. Hon. the 
Viscount Burnham, C.H., dated 1925 in respect of the Salaries of Teachers 


I strongly recommend :— 


(1) That the Board of Education shall so adjust the grant that no Local 
Education Authority shall gain financially by paying salaries on a basis lower 
than the appropriate standard scales. 


(2) That the Board of Education should be asked to recognise for the 
calculation of grant expenditure by each Local Education Authority within a 
prescribed sum, ascertained for the Authority on a well-defined basis, for the 
purposes outlined in paragraphs 4 (3) (a), (c), (d); 4 (4) (0), (c) and 13 (0) of the 
Report of the Standing Joint Committee of the 28th April, 1921, provided that 
in the event of this recommendation being accepted by the Board, no part of 
such sum shall be applied towards so increasing the salaries of classes of teachers 
mentioned in the Report as would be tantamount to altering the operation 
of the Standard Scales. 


(3) That all Local Education Authorities should formulate their own 
Standard Scales for all classes of teachers referred to in Section 10 of the 
Report of the Standing Joint Committee, dated 28th April, 1921. 


(4) In the course of the proceedings, several questions were brought 
before me upon points of detail in the application of the existing Standard 
Scales which create special difficulties. I have not been able to deal with 
these questions in my Award, but I recommend that the Standing Joint 
Committee should consider questions of this kind, with a view to making 
such readjustments as they may find to be necessary or desirable. 


BURNHAM. 


Leiter from the President of the Board to Lord Burnham 


15th June, 1925 
My dear Lord Burnham, 

When I wrote to you on the 9th April last informing you that the Board 
of Education would be prepared to recognise for grant purposes expenditure 
incurred by Local Authorities in paying salaries on the scales recently awarded 
by you, I referred to the Recommendations attached to the three Awards, 
and to the Reports of the Standing Joint Committees which you transmitted 
to me, and I stated that these Recommendations and Reports were receiving 
careful consideration, but that the Government would require time to examine 
their effect before arriving at a decision in regard to them. 


I am now in a position to announce the Government’s decision on these 
matters. 


As regards the first Recommendation, I am anxious not to relieve the 
Local Education Authorities who employ the teachers, of the responsibility 
which properly rests upon them in the matter of salaries. I have every 
reason to believe that they are now considering the Award with a full sense 
of that responsibility, and I do not think that I need intervene in their 
deliberations further than to say that the Board would feel bound to make 
adjustments of grant in any case in which they considered that the efficiency 
of the educational service was prejudiced or endangered by unreasonable 
action on the part of any Local Education Authority. 

The second Recommendation is that the Board should recognise, for the 
calculation of grant, expenditure by each Local Education Authority within 
a prescribed sum, for the purpose of paying allowances, over and above the 
scale salaries, in certain specified cases, subject to the proviso that no part of 
such sum shall be so applied as in effect to alter the operation of the standard 
scales. 
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The Board accept this Recommendation and will be prepared, within the 
limits and conditions shown separately for Elementary, Secondary and 
Technical Schools, in the papers appended hereto, to recognise the expenditure 
of Local Education Authorities on the purposes described in the Recom- 
mendations and subject to the proviso therein contained. It will be observed 
that in determining these conditions, the Board, while following the general 
lines recommended by the Standing Joint Committee, have found it necessary 
to introduce some modifications. 


In announcing their readiness to recognise expenditure of this kind, the 
Board desire to make it clear that the prescribed amount, being intended to 
be applicable to all Authorities as a maximum, is necessarily fixed at a figure 
which may be expected to exceed the requirements of a large proportion of 
the Local Education Authorities. 


The third Recommendation in the S. and T. Awards relates to the salaries 
of Head Teachers and Heads of Departments whose salaries are not regulated 
by the awarded scales, and recommends those Local Education Authorities 
which have not yet framed scales to do so. The Board concur in this Recom- 
mendation. It will still be necessary for the Board to review the scales framed 
by Local Education Authorities. They will consider on their merits and with 
all possible despatch any proposals submitted to them without laying down 
any uniform standard in advance. 


The Board feel that the Recommendation with regard to Handicraft 
Teachers in Elementary Schools requires further consideration, but they 
share your view as to the importance of Handicraft Instruction and they 
will be prepared to discuss the question with the Standing Joint Committee. 


With regard to the remaining Recommendations, the Board will be 
prepared to consider, and, where necessary, to submit to the Treasury, any 
proposals that may be made Dy the Standing Joint Committees in regard to 
the matters referred to. 

Yours sincerely, 


EUSTAGESPERCY, 
The Rt. Hon. Viscount Burnham, C.H. 
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Statement of the limits and conditions under which the Board will be prepared to 
recognise for grant expenditure on allowances over and above the Scale 
Salaries (Section 5 of the Report) 

1, The margin of expenditure mentioned in Section 5 (c) shall not exceed 
the smaller of the amounts ascertained under (A) and (B) below. 
(A) Take in respect of full-time students :— 
(i) £ 1 for each boy under the age of 16 ; 
(ii) 15s. for each girl under the age of 16 ; 
(iii) £3 for each boy between 16 and 18 ; 
(iv) 45s. for each girl between 16 and 18 ; 
(v) £5 for each man over 18 ; 
(vi) 75s. for each woman over 18; and 
(vii) In respect of part-time day or evening students, 30s. for each com- 
plete thousand in the aggregate numbers of student-hours of such 
students ; 

and deduct from the aggregate of these allowances £50 for each post which 

has been accepted by the Board of Education as a Headship of Department 

for salary purposes. 


(B) Take the product of (a) the number of teachers in the grades defined 
in Section 5 (c) (i), (ii) and (ili) and (0) £25, or, if the Authority report to the 
Board that a larger margin is reasonably required for one or more of the 
Schools in the area or for the area as a whole, such factor larger than £25 as 
the Board may approve after considering the representations of the Authority. 

2. For the purpose of these computations :— 

(a) No account is to be taken of any students or of any teachers in a 
school in which there is no full-time teacher belonging to any one of 
the classes specified in Section 5 (c) (i), (ii) and (iii). 

(0) The number of full-time students shall be determined by reference to 
the state of the school admission register or other register which 
shows the list of individual full-time students enrolled on the Ist 
November, 1935, for instruction in the Autumn Term of 1935; 

(c) The ages of those students shall be taken as on Ist November, 1935 ; 

(ad) The student-hours of day or evening part-time students shall be taken 
to be those made in the school year which ended on the 31st July, 
1935 ; 

(e) The number of teachers shall be taken as on the Ist November, 1935, 
due allowance being made for vacancies. 


_ 8. The margin as ascertained above shall remain fixed throughout the 
duration of the Award. 
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TEACHING SERVICE AND INDUSTRIAL EXPERIENCE 
(Section 16 of Report) 


General 
1. So long as the Teacher’s status remains unaltered, service is not 
affected by a change from one School to another of the same class. 


2. (i) The following are examples of service not accepted as service for 
increment purposes :— 
(a) Service under the age of 18 years. 
(6) Grace terms. 
(c) Foreign service (1.e., service outside the British Empire) except as 
provided in Section 16 (a) (ii) and paragraph 8 (ii) below. 
(d) Service as Private Tutor. 
(ec) Teaching under supervision (e.g., Student Teacher or Art Pupil 
Teacher). 
(ii) Absences on leave without pay do not count as service. 


3. (a) Part-time Teaching Service.—In calculating the salary of a Teacher, 
a proportionate increment may be given for previous part-time teaching 
service (e.g., one increment for two years’ half-time teaching service), subject 
to the condition that, where part-time teaching was concurrent with other 
service or experience which can be counted for increment, not more than one 
increment on the appropriate scale can, in the aggregate, be given in respect 
of a year of a Teacher’s life. 

(b) Short Periods of Teaching Service of less than one month.—Any arrange- 
ment for taking account for increment purposes of periods of service of less 
than 4 consecutive weeks’ duration rendered up to 31st July, 1929, to which 
the Board have not taken exception, will continue to be recognised by the 
Board. Service up to that date will otherwise only be recognised if it amounted 
to not less than 4 consecutive weeks. The following arrangements apply 
to service after 3lst July, 1929, including periods of service of less than 
4 consecutive weeks :— 

(i) The complete calendar months will be totalled ; and 

(ii) The odd days at the beginning and end of the period of service where 
the service included a complete calendar month and all the days of 
service where it did not will be aggregated. 


In order to equate odd days to months of service the sum of all the aggre- 
gates in (ii) for the whole of the teacher’s service which is taken into account 
for increment purposes will be divided by 30. The quotient will be taken as 
a number of complete months, and the remainder will count as one month, 
or will not count according as it is 15 days or over, or less than 15 days. 

In the case of teachers paid at daily rates service continuing on both sides 
of the week-end will be regarded as including the week-end, but the school 
vacations will not be included unless the teacher has a continuous engage- 
ment. Neither the incidence of a financial year nor a change of employment 
is regarded as affecting the continuity of service which otherwise runs con- 
tinuously. 4 


Section 16 (a) (i) 

4. Service in a School prior to the date of its recognition as efficient by 
the Board is accepted under Section 16 (a) (i) of this Report provided that 
there has been no change of status (e.g., conversion of an Elementary School 
into a Secondary School), and provided that the School was not decided by 
the Board to be inefficient during the period in question. 


5. Jersey, Victoria College and Guernsey, Elizabeth College are regarded 
as coming under Section 16 (a) (i) of this Report for increment purposes. 
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6. Art Teachers who are formally reported to the Board as part of the 
teaching staff of a School, although they are Students for part of their time, 
may be credited with part-time service, corresponding to that part of their 
time which is occupied in teaching. 


Section 16 (a) (ii) 

7. If an Authority after making full enquiries are satisfied that a non- 
recognised School or Institution may properly be regarded as of an equivalent 
standard to Schools to which this Report relates and (or) Secondary or 


Preparatory Schools which are recognised by the Board as efficient, they may 
give increments in respect of service therein. 


8. (i) Full-time service in the following has been generally accepted for 
the purpose of computing the salary of a Teacher in a School to which this 
Report relates :—- 

(a) Separately organised Pupil Teacher Centres. 
(6) Junior Instruction Centres. 
c) Army Education Corps or Service as Education Officer of the Air Force 
Educational Service. 
d) H.M. Dockyard Schools, and service as Instructor Officer, R.N., or as 
Naval Schoolmaster. 
(e) Secondary Schools recognised as efficient by the Scottish Education 
Department. 
(f) H.M. Ships ‘‘ Conway ’”’ and ‘“ Worcester’’ and the Royal Naval 
Colleges at Dartmouth and Osborne. 

(ii) For the purposes of the Report, the Mandated Areas (e.g., Palestine) 

are regarded as within the British Empire. 


Section 16 (0) 


9. Service as a Head Teacher in an Elementary School is counted as if it 
were service as an Assistant Teacher. 


LOR pL New tALLGATEL MOLE ¥ fisy cw ini Te 18 e'0) <S adopted by the Local Education 
Authority,’’ shall be the Standard Scale adopted by the Local Education 
Authority for Higher Education in whose area the School or Institution is 
situated, and not the scale adopted by the Local Education Authority for 
Elementary Education. 


Section 16 (d) 


11. In cases in which a Technical School Teacher obtained a Degree 
during a period of industrial experience allowed for increment purposes by 
a Local Education Authority under the provisions of Section 16 (d) of this 
Report, increments at the Non-Graduate rate are given in respect of completed 
years of industrial experience up to the date of the Degree and at the Graduate 
rate in respect of the subsequent experience allowed. 
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WAR SERVICE. (Section 16 (a) (iv) of Report) 


1. The following types of war service (see Circulars 1244, 1318 and 1336 
‘may be counted for increment purposes :— 

(a) Service with H.M. Forces (Soldiers, Sailors or Airmen). 

(b) A period of disablement owing to medical treatment for wounds or 
other disabilities contracted when on war service with H.M. Forces, 
up to a maximum of 12 months, on production of satisfactory 
evidence that the Teacher was unable to resume or continue 
teaching duties, or was unable after demobilisation to complete 
his preparation for the teaching profession. 

(c) Service with the Allied armies in a combatant capacity, provided 
that the Teacher was in recognised teaching service in England, 
Wales or Scotland before the war. 

(d) Service which has been accepted by the Naval or Military Authority 
for the purpose of the issue of the Victory Medal or the Mercantile 
Marine War Medal. 


2. The following are examples of types of war service which are not taken 
into account for increment purposes :— 

(a) Voluntary periods of service after the Armistice (but provided they 
do not exceed 12 months in duration, they do not invalidate actual 
service during the war from being counted). 

N.B.—There was no voluntary service with the Navy. 

(b) Service with Army Reserve W. In the case of Teachers who had 
service with the Forces prior to transfer to Army Reserve W, the 
date of demobilisation may be taken to be the date of discharge 
from Army Reserve W. 

(c) A period of internment as a civilian prisoner of war. 

(dz) Munitions work. 

(e) Service in a University O.T.C. (N.B.—This does not include service 
in the Artists Rifles O.T.C. or Inns of Court O.T.C. which is regarded 
as war service.) 

(f) Service with the Forces of the Crown before the age of 18. 


3. The following classes of Teachers are allowed to count war service as 
defined in paragraph 1 above for increment purposes :— 
(a) Men who were serving as full-time Teachers at the outbreak of the 
war or later— 
Provided that they resumed such teaching at the first oppor- 
tunity after demobilisation, or the interval between demobilisa- 
tion and resuming teaching was occupied by a full-time course 
of study for a degree, or in preparation for the teaching pro- 
fession. 
(b) New Entrants—Graduates— 

As regards men Teachers who only commenced full-time 
teaching service after the war and had not been in any other 
occupation prior to the war, war service is counted for increment 
purposes on the Graduate Scale, subject to the following 
conditions :— 

(i) The Teacher must have entered upon full-time teaching 
service at the first opportunity after demobilisation, or 
after the completion of a full-time course of study for 
a degree, or in preparation for the teaching profession. 
A short period of temporary teaching service whilst 
waiting for admission to the University is ignored. 

(ii) If the total period spent in such full-time course of study 
falls short of three years, the difference between three 
years and the period actually spent in the course (both 
before and after enlistment) is deducted from any 
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period allowed (for salary purposes) for service with the 
Forces. For this purpose, the University year is taken 
as commencing on Ist August and ending on 31st July. 


(c) New Entrants—Non-Graduates :— 


(i) Men possessing qualifications accepted by the Board as equivalent 
to a degree are treated as Graduates and dealt with as in (bd) 
above. 

(ii) Certificated Assistant Masters are dealt with in accordance with 
Circular 1227. (See Appendix V to Standard Scales Report.) 

(iii) In the case of other Assistant Masters, war service is counted only 
if the Teacher possesses suitable and substantial qualifications 
based upon a course of full-time study of at least two years’ 
duration (e.g., courses of study in Art or Music). In such cases 
the normal period of full-time study required for the qualification 
is substituted for three years in (b) (ii) above. 


(zd) In the case of women Teachers war service is counted only if it is of 
the type coming under paragraph 1 (d), was commenced before 
14th June, 1917, and if the teachers concerned satisfy the condi- 
tions set forth in (a), (0) or (c) preceding. 


4. War service is counted for increments on the scale which was appro- 
priate to the Teacher before his entry on war service, except in the following 
cases :— 

(a) Teachers who proceeded to a University and obtained a degree before 
resuming teaching are treated as new entrants (see paragraph 3 (bd) 
preceding). 

(b) Teachers in foreign service prior to the war, who resumed teaching 
in a School in England, Wales or Scotland immediately on demobili- 
sation, have their war service counted on the same scale as is 
appropriate to their post-war service. If, however, they returned 
to foreign service after demobilisation, their war service is not 
counted for increment purposes. 

(c) In the case of Teachers serving in Secondary or Technical Schools 
before the war, who were awarded War Degrees whilst on Active 
Service, the war service is counted at Non-Graduate rates up to the 
date of the award of the War Degree, and at Graduate rates after- 
wards. 
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RULES FOR CHANGE OF STATUS. (Section 17 of Report) 


1. The date of graduation for salary purposes is the date at which the 
result of the degree examination is notified to the Teacher, not the date at 
which the degree, etc., is formally conferred. 


2. Special Rules for Degrees of London University— 

(a) In cases where the Degree Examinations were held in October (e.g., 
London B.A. and B.Sc. external degrees prior to 1924), the date 
of graduation is taken as the Ist December, unless the Teacher 
completes an additional year of Non-Graduate service by the 31st 
December, in which case the date is taken as the Ist January. 

(6b) In cases where the degree examinations were held in June (e.g., 
B.A. and B.Sc. examinations from 1924 onwards), the Graduate 
status for salary purposes is dated from the Ist August, unless the 
Teacher completes an additional year of Non-Graduate service by 
the 3lst August, in which case the date of graduation is taken as 
the 1st September. 

(c) In the case of a Teacher who, prior to 1924, took an internal degree 
of London University, after having completed a three-years’ full- 
time day course of study for the degree in July, and obtained a 
teaching post at the commencement of the following Autumn 
Term, the Graduate Status is taken as dating from the Ist Sep- 
tember. 


3. Only completed years of aggregated service in each capacity are taken 
into account for increment purposes in assessing salary on the Graduate 
Scale, e.g., 4 years 7 months’ previous service in the capacity of a Non-Graduate 
together with 2 years and 5 months as a Certificated Teacher counts as four 
years Non-Graduate service and two years Certificated Teacher service for 
increment purposes. 


_ 4. The words “‘ minimum of the appropriate Scale ’’ mean the minimum 
without any addition under Section 4 of this Report, and any such addition 
should be deducted from the salary paid before adding the transfer increment. 


5. Where a proportionate increment has been given to a Non-Graduate 
Teacher in a School for which a uniform incremental date operates and the 
Teacher subsequently becomes entitled to the Graduate Scale, the following 
procedure is adopted :— 

(a) If an additional year of Non-Graduate service has been completed 
since the last incremental date, the transfer increment is added 
on the date of change of status; the balance of the Non-Graduate 
increment (i.e., the amount required to make a full Non-Graduate 
increment), is given on the first incremental date following transfer ; 
and the proportionate Graduate increment is given when the first 
Graduate increment becomes due, i.e., either on the next uniform 
incremental date or the next but one, according as the teacher has 
one or two halts. If one halt only is given regard has to be had to 
Section 13 (d). (See Appendix IX, Examples 1 and 2.) 

(b) If an additional year of Non-Graduate service has not been completed 
at the date of transfer the salary is increased by the transfer incré- 
ment, and reduced by the proportionate Non-Graduate increment 
included therein. On the date when the first Graduate increment 
becomes due, the Teacher receives only the proportionate Graduate 
increment for the period subsequent to graduation. (See Appendix 
IX, Example 2.) 
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TREATMENT OF ELEMENTARY SERVICE IN DETERMINATION OF 
SCALE SALARY. (Section 18 (a) of Report) 

1. Where the teacher has had service, both as an Uncertificated and as 
a Certificated Teacher, the salary may be computed in whichever of the 
following methods is the more favourable to the teacher :— 

(a) Ignoring Uncertificated service and|\giving increments only in respect 
of Certificated service ; or 
(b) Counting all service as if it had been Uncertificated service. 

2. Under the Award Scales, the only case where the proportionate incre- 
ment on the Standard Scale for Certificated Teachers exceeds the difference 
between the Minimum of the Certificated Teachers’ Scale and the Minimum 
of the Non-Graduate Scale is that of the two years College Trained Certificated 
Assistant Master in a Scale III area. The adjustment of salary necessary in 
such a case is an addition of £1 for each month in excess of six of the odd 
months of Certificated Teacher service. (See Appendix IX, Example 7.) No 
addition would be made if the increment on the Certificated Teachers’ Scale 
is the final one of £6. 

3. Difference between Minimum and Maximum of Elementary Scale. 


(a) Certificated Assistant Teacher transferring to Non-Graduate Scale. 


MEN WOMEN 
Max. Min. D0*ff. Max. Min. D*ff. 
£ i £ £ £ 
Standard Scale II .. 330 168 162 258 150 108 
i paiee Lt, mages 180 186 288 - 162 126 
Sy ae. caer 3 408 192 216 324 180 144 
N.B.—The Minimum is in all cases that for a 2 years College Trained 
Teacher. 
(b) Certificated Assistant Teacher transferring to Graduate Scale. 
MEN. WOMEN. 
Maz. Min. D*ff. Max. Min. D*ff. 
£ is £ £ 2 £ 
Standard Scale II .. 330 180 150 258 159 99 
ap eka ae OU 192 174 288 171 117 
ono ete L408 204 204 324 189 135 


a»? 


N.B.—The Minimum is in all cases that for a 2 years College Trained 
Certificated Teacher, plus the increment for a degree under Section 3 
(b) (i) of the Standard Scales Report. 
(c) Uncertificated Assistant Teacher transferring to Graduate or Non- 
Graduate Scale. 


MEN. WOMEN. 
Maxve< Min. — aff. Max. Min.  Drff. 
(i) IfvecognisedasU.T. £ ra rs £ £ £ 
before 1/4/14 :— 
Standard Scale II .. 198 102 96 156 93 63 
. get hl. 222 108 114 174 oF 75 
s eke 246 117 129 198 108 90 
(ul) If recognised as U.T. 
on or after 1/4/14 :— 
Standard Scale II .. 156 102 54 144 93 51 
Tiivow 174 108 66 153 a9 54 


a) >) 


A ia Gch Nee ue se 117 75 162 108 54 
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SCALE SALARY FOR EACH YEAR OF SERVICE 


N.B.—This Table does not apply in the case of a Teacher with ‘‘ Mixed ” 
service (e.g., Non-Graduate and Graduate service, or Elementary 
service and Graduate service). In such cases it is necessary to 
calculate the scale salary in accordance with Section 18 of the 


Report. 
Provincial Scale for— London Scale* for— 
Bee Fe eee ace RRL Ve ANI re RE I ES a | Eales SE DES SAE ih =P ee ME oem on, 
of Graduates. Non-Graduates. Graduates. Non-Graduates. 
Service, |---| — || SA. | 
| Men. | Women. | Men. | Women. || Men. | Women. | Men. | Women. 
| 

£ £ £ £ £ £ £ £ 

0 234 216 186 174 276 264 204 192 

1 234 216 186 174 276 264 204 192 

od 249 228 198 183 291 276 216 201 

3 264 240 210 192 306 288 228 210 

4 279 252 222 201 321 300 240 219 

5 294 264 234 210 336 be #524 257 228 

6 309 276 246 219 351 324 264 Zor 

wr 324 288 258 228 366 336 276 246 

8 339 300 270 237 381 348 288 255 

9 354 312 282 246 396 360 300 264 


10 369 324 294 2595 411 372 312 273 
1] 384 336 306 264 426 384 324 282 
12° 1399 348 318 273 44] 396 336 291 
13 | 414 360 330 282 456 408 348 300 
14 429 372 342 291 471 420 360 309 


15 | 444 | 384 | 354 | 300 486 ety ee 
16 | 459 i | 36G04. .806 501 jel Soe mates, 
17. | 474 amir DE IS oa 516 mnie bs Buuy is 
18 | 480 STG me, ee 528 1 ‘Sigvade ir ese2 
ete we Sl a F ot 2 42 | 420 =e 
O09 | Wee _ a a ac Rie betsy. om 


* The London Scale has been adopted by the London and Middlesex 
County Councils, and by the County Borough Councils for East Ham, West 
Ham and Croydon. 
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The following examples show the method of calculation of salary in the 
more involved cases. In each case the Scale is assumed to be the Provincial 
Scale and the Elementary Scale to be Standard Scale III. 


In the case of Teachers on the Graduate Scale with service in a lower status, 
separate figures are given for teachers entitled to be paid as two years College 
Trained Certificated Teachers (Trained) and for other teachers (Not Trained). 
All the examples refer to Men unless otherwise stated. The following abbre- 
viations have been used :— 


G. = Graduate. C.T. = Certificated Teacher. 
NG. = Non-Graduate. U.T. = Uncertificated Teacher. 


1. Tvansfey to Graduate Scale— 


Incremental date—1/4. 

NG. Service commenced 9/20. 

Obtained London External Degree in 1926 (June Examination). 
Salary as a Non-Graduate, 31/8/26 :— 


Increments on service to 1/4/26 ..\ x 
4,5 at £12. (Section 4 (4) (c) ) > s 


241 
Graduate Status from 1/9/26. (See 
Appendix VI, paragraph 2 (d).) 
Transfer increment—/234 — £186 48 





Salary, 1/9/26 20 £289 
Increment, 1/4/27 (Trained)—#_ x {12 + i%% X £12 = /12. 
¥ 1/4/28 (Trained)—7, xX £12 + %& X £15 = £13 15s 
: 1/4/29 (Trained)—£15. 
1/4/27 (Not Trained)—£5. 
a 1/4/28 (Not Trained)—i5 x £15 = £8 15s. 


F 1/4/29 (Not Trained)—15. 


Note.—The teacher receives on 1/4/27 whether (Trained) or (Not Trained) 
an increment of £5, being the balance of the NG. increment due to him in 
respect of the year 1/9/25-31/8/26. (See Appendix VI, paragraph 5 (a).) In 
addition, if (Trained) he receives a proportional increment at the rate of £12 
per annum in respect of the 7 months 1/9/25-31/3/26. The increment on 
1/4/28 is in this case, as in Example 5, a composite one. 


2. Transfer to Graduate Scale. 


Incremental date—1/4. 

Service to 1/4,;26 as Non-Graduate—6 years 3 months. 
Salary—£186 + 5:% x 12 (Section 3 (4) (c) ) = £249. 

Teacher obtained a London Degree in 1926 (June Examination). 


Salary on Non-Graduate Scale, 31/7/26 249 


Transfer increment—{234— {186.. 48 
297 
Less proportionate increment in respect 
of broken period of NG. service 3 (Appendix VI, para. 5 


ome Oe, 
Salary, 1/8/26 teRintnais <nviedeuen (E24 
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Increment, 1/4/27 (Trained) —34 x £12 = £8; if (Not Trained), nil. 
“3 1/4/28 (Trained)—7z x £12 + & X £15 = £14; 


Trained), £10. 
43 1/4/29 (Trained, and Not Trained)—£15. 


Note.—Service to 31/7/26 = 6 years 7 months. 
*, Only 5 increments allowed on 1/8/26 in respect of NG. service. 


3. Teacher appointed on Graduate Scale with industrial experience. 


if (Not 


Graduate qualification obtained during period of industrial experi- 
ence. 

Incremental date—1/4. 

Date of appointment—1/9/26, with 4 years’ industrial experience. 


Lonrsyy a. 
Minimum : ns Si He 234 0 0 
Increments under Section 16 (da). (See Appendix IV, 
paragraph 11) :— 
At NG. rates = 2 years+ at {12 .. sis 24 0 0 
At Grates = 1i% years at {15 a ry 23 ts *O 
Salary, 1/9/26 SP ts Re ne eUpyeeok Io WB 
Increment, 1/4/27 .. te =A a ae Nil. 
i 1/4/28 .. Le a of = 8 15 0 
é hg: Ups: Per fin + be a “i 5m 15: 20) 9 


4. Penultimate and final increments where a uniform incremental date has 
been adopted. 


Incremental date—1/4. 
Service to 1/9/26—17 years G. 
Salary, 1/4/26 = £467 15s. 
Increment for year, 1/9/25-31/8/26 = £15. 
a »,  1/9/26-31/8/27 = £6. (See Appendix VIII.) 
Therefore increment for year 1/4/26—31/3/27 (due on 1/4/27) = # X 
£15 + a X {6 = £9 l5s. 

(See Note 27, page 13.) 
Therefore Salary 1/4/27 = £477 10s. 

re » 1/4/28 = £480 maximum. 


5. Teacher with Elementary Service both as an Uncertificated and as a Certi- 
jicated Teacher. 


Incremental date—1/4. 
Teacher transferred to Technical School as a Non-Graduate—1/9/26. 
Service to 1/9/26—2 years 7 months as U.T. 

4 years 6 months as C.T. 


Total .. 7 years 1 month 


4 Increments on C.T. Scale = £48. 
4 - is DIG L. Cele ges Tf Ok 
Combined service can be treated as U.T. service. (See Appendix VII, 


paragraph 1 (d).) 


Minimum i ea cies (eds 
6 U.T. Increments .. ye .. 45 (See Section 18 (a).) 


Salary, 1/9/26 -. £231 


APPENDIX IX—continued 


Increment, 1/4/27—75 x £7 10s. = £47s.6d. (See Section 13 (c).) 
Y 1/4/28—#5 X £7 10s. + xe xX £12 = £10 2s. 6d. 
- 1/4/29—f12. 
Notes.—(a) Increment in respect of year 1/9/26—-31/8/27 is £7 10s. Hence 
increment for year 1/4/27—31/3/28 is a composite one. 


(b) As difference between maximum and minimum of U.T. Scale for Men 
(Standard Scale III) is £66 (or £114 if appointed as U.T. before 1/4/14), para- 
graph 1 (b) of Appendix VII cannot apply if C.T. service exceeds 6 years (or 
10 years if Teacher appointed as U.T. prior to 1/4/14). (See Section 18 (a).) 


6. Salary of a Certificated Teacher transferred to Graduate Scale at point 
below the Maximum of the Certificated Teachers’ Scale. 


Incremental date—1/9. 

Date of Transfer—1/1/27. 

Service to 1/1/27—15 years + asC.T. £ 
Minimum .. w+ 204 
Increments for Service—14 at {12 168 


—_———— 


Salary, 1/1/27 Ae: ne .. £402 
Increment, 1/9/27 (Trained)—3% x {12 = £8. 
: 1/9/28 (Trained)—+#4 x £12 + #& x £15 = £14. 
7 1/9/29 (Trained)—£15. 
> 1/9/27 (Not Trained)—Nil. 
fe 1/9/28 (Not Trained) —3% x £15 = £10. 


i 1/9/29 (Not Trained)—15. 


Note.—A full £12 increment is given in respect of first year of Graduate 
service in the case of (Trained) Teachers although final increment on C.T. scale 
would be only £6. 


7. Salary of a Certificated Teacher two years college trained transferring to 
Non-Graduate Scale at point below the maximum of the C.T. Scale. 


Service to date of transfer—6 years 9 months. 
Difference between minima of Elementary 
and Non-Graduate Scales - = £186—/180. (Minimum 
for 2 years trained 
Teacher.) 
= 16, 
Proportionate Increment on C.T. Scale in respect of odd months of 
C.T. service =49: 


*,Minimum .. i wi shige LOO 
Increments for service—5 at Z Large - 60 
Addition for 9 months’ C.T. salaa iol _ £6. (See 

Section 18 (a) ) 1 


—_—_— 


£249 


—_—_——— 


Noies.—(a) Since increment on C.T. Scale is the same as that on the NG, 
Scale, increments accrue at £12 per annum from date of transfer. (Sections 
13 (c) and (d).) 

(b) If the teacher subsequently transfers to the Graduate Scale the salary 
would be recalculated so that increments are only given in respect of the 
completed years of C.T. service. 
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8. Salary of Teacher transferring to Graduate Scale at Maximum of C.T. Scale. 


£ 
Minimum of Graduate Scale i at .. 204 
Increment in respect of C.T. service—{366—/192—= 174 
(See Appendix VII, paragraph 3.) 


oe 


Totalia: unredit eoagns 





Note.—Increment (Trained) £12 for first year of service as a Graduate. (See 
Note 26, page 13.) 


9. A Certificated Teacher transferring from an Elementary School to a 
Technical School as a Graduate with previous Non-Graduate service. 
Incremental date—1/9. 
Date of transfer—1/1/27. 
Service to 1/1/27— 
7 years as NG. 
12 years as C.T. 
Increment in respect of C.T. service = £132 
BA a ” NG. service= 72 
£204 
But difference between Maximum and Minimum of Non-Graduate Scale = 
£384 — £186 = £198. 
“. salary 1/1/27 = {234 + £198 = £432. (See Section 18 (b).) Increments 
as in Example 6. 


Note.—The maximum increment in respect of previous service is deter- 
mined by the Non-Graduate Scale, although the teacher is transferring from 
the Elementary Scale. 


10. Teacher in divided service. 


(a) A teacher who has been serving for the past three years, two days per 
week in an Elementary School as a Certificated Teacher and three days per 
week ina Technical School as a Graduate (i.e., two-fifths of his time Elementary 
and three-fifths of his time Technical) would have his salary for the fourth 
year of such service calculated under Section 19 (a) (ii), thus :— 


Standard Scale ILI—+4 of (£192 + 12 x 2) = 4x £216 = £108 
Technical School—# of (£234 + 15 x 2) = 4X £264 = £132 


Total 4 .. £240 
The salary would be apportioned accordingly, viz. :— 
Elementary Education Account ate ee Mesh iL) 
Higher Education Account .. ae an MveZiS2 


(b) A teacher who has been serving for the past five years, one day per 
week in an Elementary School as a Certificated Teacher, two years College 
trained, and four days per week as a Graduate in a Technical School (i.e., 
one-fifth of his time Elementary and four-fifths Technical) would have his 
salary for the sixth year of such service calculated under Section 19 thus :— 


As he spends more than three-quarters of his time in the more highly 
paid service the initial calculation falls to be made under Section 19 (a) (iii) 
and would be — 

£234 + (£15 x 4) = £294. 


Under the terms of the proviso to Section 19 (b), however, the teacher 
may not receive a scale salary for divided service in excess of the scale salary 
which he would receive if exclusively employed in that one of the types of 
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service, between which his service is divided, for which his scale salary would 
be highest. In the case of this teacher, the scale salary as a full-time Technical 
School teacher for the sixth year of service would be— 








Elementary Service ses dQyear. 

Technical Service = 4 years. 
5 years. 

Minimum of Graduate Scale ~ = {£234 

1 Certificated Teacher increment mae ee 2 

3 Graduate increments cece mene 
£291 





The appropriate scale salary for the sixth year of divided service would 
accordingly be £291, of which one-quarter would be apportioned to the 
Elementary Education Account and three-quarters to the Higher Education 
Account. 
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APPENDIX X 


Sections omitied from the Report as being now of insufficient importance to justify 
their retention in the main text 


1. Sections 8, 9 and 10 and the related notes of the Second Report of the 
Standing Joint Committee dated 1927 read as follows :— 


CONSIDERATION FOR EXISTING TEACHERS 


8. A Local Education Authority, in considering the placing of Non- 
Graduate teachers on the Graduate Scale, should accept a less exacting 
standard for teachers who were in the service of the Authority on the 
Ist April, 1921.(#4) (2) 


NON-GRADUATE TEACHERS ALREADY PLACED ON A GRADUATE 
SCALE 


9. In Schools to which this Report relates where there were in force 
definite scales for Graduates and Non-Graduates prior to Ist April, 1921, 
or the date of the adoption of the 1921 Report if later, and where a 
Non-Graduate teacher had been placed by the Local Education Authority 
on such Graduate Scale, such recognition shalt continue in the application 
of the new scales.(?%) (24) 


LONG SERVICE NON-GRADUATE TEACHERS 


10. In Schools to which this Report relates, the Local Education 
Authority is recommended to recognise the case of Non-Graduate 
teachers of adequate educational qualifications whose service in such 
Schools has been of a meritorious character and who were appointed on 
or before ist April, 1912, by placing such teachers on the Graduate 
ocale,(43) £2") 


2. Section 15 and the related note of the Second Report of the Standing 
Joint Committee dated 1927, read as follows :— 


SALARIES OF EXISTING TEACHERS 


15. (a) Definition of Existing Teachey.—A teacher shall be deemed an 
““ Existing Teacher ’’ in whose case on 3lst March, 1925, there existed 
a contractual relationship with a Local Education Authority or Governing 
Body of any School, service in which is counted for increment purposes 
on the Scales, or such contractual relationship was in process of termina- 
tion only in order that the Authority or Governing Body might be able 
to apply the new Scale. Supply Teachers at daily rates are not regarded 
as coming within the terms of this definition. 


(b) Salary on 1st April, 1925.—No such teacher shall receive, by 
reason of the operation of the Awarded Scale, a less rate of scale salary 
as from Ist April, 1925, than he or she was receiving on the 31st March, 
1925, provided that no teacher shall receive a scale salary in excess of 


(71) Teachers may retain Graduate status given under Sections 8 and 10 
of this Report on transfer to a new Authority. 
(22) Obsolete. 


(23) Teachers placed on a Graduate Scale under this Section of the Report 
can count their Graduate status only from the date when they were first placed 
on the Authority’s pre-Burnham Graduate Scale. 

(24) The Graduate status, if conferred under this Section of the Report, 
may only be retained on transfer to another area if the Section is also applicable 
to the new area. 
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the maximum of the appropriate scale, i.e., existing teachers will mark 
time until the new scale overtakes their scale salaries as existing on the 
3ist March, 1925. 


(c) Definition of Scale Salary as existing on 31st March, 1925.—Scale 
salary as existing on 3lst March, 1925, means salary on that date if 
correctly calculated according to the scale which was in force in the area 
on that date (not exceeding full Burnham Scale), (28) but excluding 
additions and allowances under Sections 4 (3) (a), (b), (c) and (d), 4 (4) 
(a), (6) and (c) and 13 (b) of the 1921 Report. Additions and allowances 
in addition to the new Scale have been dealt with in Sections 4 and 5 of 
this Report. 


(ad) Migration of Existing Teachers without change of Status.—A teacher 
who was on the 3lst March, 1925, an ‘‘ Existing Teacher ’’, as defined in 
(a) above, upon migrating from one area to an equivalent post in another 
area shall receive, in his new area, such salary as he would have received 
had the whole of his teaching service been rendered in his new area, and 
shall enjoy the same protection. 


(e) Change of Status, due to Promotion.—This constitutes a new 
appointment and salary should be calculated in accordance with the 
scales set out in Section 3, provided always that there shall be no fall of 
salary on promotion. (This provision does not apply to a teacher pro- 
moted on migration from one area to another.) 


(f) Breaks in Service for Protected Teachers.—An “‘ Existing Teacher ”’ 
having a break in service after 31st March, 1925, should on resumption 
receive the same salary as would be received by an “‘ Existing Teacher ”’ 
with unbroken service in the school if he possessed equivalent status and 
service on the date of resumption. 


3. Section 16 (c) of the Second Report of the Standing Joint Committee 
dated 1927 read as follows :— 


16. (c) In cases where the appropriate Authority has refused to recognise 
service in any school or institution as equivalent service to (a) (i) 
above, for the purpose of computing the salary, the teacher con- 
cerned may appeal to the Reference Committee (appointed under 
Section 22) against the decision of the appropriate Authority, 
always provided that such appeal has been sanctioned by the 
Teachers’ Panel of the Burnham Committee. No such appeal may 
be made by any teacher not in service on Ist April, 1921, in a 
School to which these scales apply. 


(78) Where on 31st March, 1925, a teacher was in receipt under Section 16 
of the 1921 Report of a salary in excess of his 100 per cent. “‘ correct position ”’ 
scale salary on that date, his protected salary is limited to the 100 per cent. 
“‘ correct position ’’ scale salary under the 1921 Report, or the maximum of the 
appropriate scale under Section 3 (3) or 3 (4) of this Report, whichever is the 
less. 
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§ Refers to a Section of the Report. 
Paragraphs of the Appendices indicated by para. 





Subject. 


Absence without pay. " See leave. 

Air Force Educational Service, servicein .. 

Allied Armies, service with 

Allowances over and above Scale Salaries 

Architectural Qualification equivalent to a 
degree. 

Army Educational Corps, service in 

Army Reserve W., service in 

Art Pupil Teacher, service as 

Art Qualifications equivalent to a Degree 

Artist Rifles, O.T.C., service in : 

Assistant, Year in France or other foreign 
country. 

Associateships accepted as entitling teachers 
to Graduate Scale. 


B. 
B és L or B és Sc., teachers holding 
Breaks in service for Protected Teachers 


British Empire, service in Schools in 


Certificated Teachers, counting of service as 


Change of Scale 
Change of status 
Chief Instructors, qualifications required for 


Colliery Managers’ Certificate, teachers hold- 


ing. 
Colonial Service 


Committee of Reference 
Appeals to 


““ Conway,’ H.M.S., service in 


Dartmouth Royal N aval College, service in 
Date of application of Scales 

Date of Graduation .. 

Degree Equivalents .. 

Determination of Scale Salary 
Disablement after War Service 


2 


Reference. 


Section, etc., of 
Report. 


App. IV para. (8) (i) (¢) 
App. V para. I (c) 

§ 5 and SPE: yw 

§ 7 (a) . 


App. IV para. 8 (i) (c) 
App. V para. ‘ LOVienrs 
App. IV para. 2 (i) (e) 
§ 7 (dD) . ; oe 
App. V para. 2 (e) : 

Note 8 and § 16 (e) . 


§7 


Note 5 

§ 15. (f) (See App. x 
para. 2). 

§ 16 (a) (ii) and App. 
IV para. 8 (ii). 


SS 16 (6), 18 (a) and 
App. VII. 

§ 2025s. 

§ 17 and App. VI 

3 (5) (2) 

7 (c) (iii) 


16 (a) (ii) and App. 
IV para. 8 (1). 

a Aa are 

16 (c) (See “App. x 
para. 3). 

App. IV para. 8 (i) (f) 


§ 
§ 
§ 
§ 
§ 


oh IV para. 8 (i) (f) 
App. VI paras. 1 and 2 
§ 7 ; : 

SASS ce 

App. V para. 1 ‘(b) 


Page. 





27 
28 
8, 25 
9 


27 
28 
26 
9 
28 
7,15 


39 
14, 27 


15, 16, 
31 
18 

16, 30 


11 
14, 27 


18 
39 


a7 


27 
11 
30 


16 
28 
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Subject. 


Divided Service 7 
Dockyard Schools, service in 
Dominion Service 


Duration. of Scales 


E. 
Egypt, service in schools in 
Elementary Service :— 
As C.T. or UAT. 


As Head Teacher 


Engineer, Certificate of competency as 
See Qualifications. 
Existing Teachers on 31.3.25 :— 


Equivalents to a Degree. 


Definition of che 
Protection of Salaries... 
Protection of Allowances 


{ 


\ 
J 


Protection of Additions for Training . 
Extra Master’s Certificate of Board of Trade, 


teachers holding. 


Foreign Service 


Foreign Universities, graduates of 


G. 
Good Honours Degree Allowance, protection 
of. 
Grace Terms . 
Graduates. :— 


Definition of 


Scales for 


War Service for new entrants 


Halts. for, 


Additions for Training for 


Guernsey Elizabeth College, service in 





Reference. 
Section, etc., of 
Report. Hea: 
S19 cs e 17 


App. IV para. 8 (i) (a) 27 


§ 16 (a) (ii) and App. | 14, 27 
IV para. 8 m)- 

& 2Pene, ; ¥, 18 

Nase BOLL it tas eget ad 

§§ 16 (b), 18 (a), . 1D; 16; 

App. IV paras. 9-10 | 27, 31 
and App. VII. 

App. IV para. 9 2% 27 

Note 20 ae ; 10 

§ 15 and App. X para. 2 | 14, 38 

§ 5 (5) . 8 

§ 4 (db). 8 

§ 7 (c) (iii) 11 

§ 16 (a) (ii) (0) (c) (@), | 14, 26, 


App. IV para. 2 (i) (c) | 29 
and App. V para. 4 
(b). 

Note 3 (c) ah ma 5 


§ 5 (a) (0) “ on 8 
App. IV para. 2 (i) (6) | 26 
§ 3 (3) (a), Notes3and4|] 5 


§ 3 (8) (b) (c) and App. | 6, 32 
WALLY: 

App. V para. 3 (bd) .. 28 
§§ 3. (3) (c) and 13 (a) | 6, 12 
(b) (d) (e). 13 

§ 4 (a) . <> "4 


App. IV para. Bawa 26 
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§ Refers to a Section of the Report. 
Paragraphs of the Appendices indicated by para. 





Subject. 


H. 
Halts .. a 


Heads of Departments 44 
Head Masters and Mistresses, a leries at 


Increments 


for War Service ; 
for Elementary Service 
Industrial Experience 


Inns of Court O.T.C., service in 

Instructors, qualifications required for 
Salaries for 

Interchange of Teachers 

Internment, period of 


J. 
Jersey, Victoria College, service in 
Junior Instruction Centres, service in 


L. 

Laboratory Assistant, service as .. 
Lampeter, St. David’s College, Ai eeeae of 
Leave without pay .. ae 
L.L.A., teachers holding 
London Area, dpanitian of).4 
London University :— 

Date of Degrees 

Slade Diploma in Fine ‘Art 


M. 
Mandated Areas, service in schools in 
Migration of Existing Teachers 


Munitions Work 





Reference. 


Section, etc., of 


Report. ee 


| 
§§ 3 (8) (c), 8 (A) (o) and | 6, 12 


g68 (2) and 12 5, 11 
ae ONES Midoe he cubital 


Soe ) (c), 3 (A) (c) and | 6, 13 


os iv para. 4 a 29 
Note 35 : : 16 
Slow (é);euo (d) and | ae be) 
App. IV para. 11. 27 
Apps V para..2(e) ., 28 
§ 3 (5) (a) i it ela 
SAM ae sis be 11 
§ 16 (a) (ii) (0) ia 14 
App. V para. 2:(c)) *a6 28 
App. IV para. 5 Je 26 


App. IV para. 8 (i) (0) 27 


Note 7 >> ae ee 6 
Note 3 (0) 3 on 5 
App. IV para. 2 (ii) .. 26 
Note 5 We 6 
§ 6 and App. VIII 9, 32 
App. VI para. 2 ‘* 30 
Note 18 et x 9 
App: [IV paras8iip 84 27 


§°.15 | (4) (See Appr 2b fice 
para. 2). . 
App. V para. 2 (d) .. 28 > 
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§ Refers to a Section of the Report. 
Paragraphs of the Appendices indicated by para. 


Subject. 


N. 
Naval Schoolmaster, service as 
Non-Graduates :— 
Definition of 
Scales for 


Halts for... 


War Service for New Entrants 
Entitled to be paid on Graduate Scale 


Additions for Training for 


0. 
Office experience 
Organiser, service as. ae 
Osborne Royal Naval College, service in .. 
OF .Cis 


P; - 
Palestine, service. in schools in 
Part-time Service 


Physical Training, Courses accepted 
Preparatory Schools, service in 
Principals 

Private Tutor, service as ; 
Professional Societies, Associateship of 
Professional work : ei 
Pupil Teacher Centres, service in .. 


Q. 
Qualifications entitling a Teacher to Grad- 
uate Scale. 


R. 
Reference Committee. 
Reference. 
Répétiteur, year in France or other foreien 
country. 
Research work : 
R.N. Instructor Officer, service as 


See Committee of 





Reference. 


Section, etc., of 


Report. Wes 


App. IV para. 8 (i) (d) 27 


§ 3 (4) (a) and Note 5.. 6 

§ 3 (4) (b) (c) and App. , 6, 32 
VIII. 

§§ 3 (4) (c) and 13 (c) | 6, 13 
(d) (e). 

App. V para. 3 (c) .. 29 

§§ 3 (3) (a) (ii), 7-10 and | _ 5, 
App. X para. 1, 9-11, 

38 

§ 4 (a).. 9 be 7 

§ 16 (d) x s i5 

mL}: (0h rose he 15 

App. IV para. 8 (i) (f) | 27 

App, V paray 2: (ey oy. 28 

App. IV para. 8 (ii) .. 27 

App. IV paras. 3 (a) | 26, 27 
and 6. 

Note 11 ie nf 7 

§ 16 (a) (i) ©-. ae 14 

s§ 9 (1) and 12 ; 4,11 

App. IV para. 2 (i) (d) | 26 

§ 7 (c) (11) or ff 10 

§ 16 (d) a % 15 


App. IV para. 8 (i) (a) 27 


Foe - sis ine 10 


Note 8 and § 16 {e)-.. | 7; 15 


§ 16 (da) a a 15 
App. IV para. 8 (i) (@) 27 
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§ Refers to a Section of the Report. 
Paragraphs of the Appendices indicated by para. 


Subject. 


S. 


Scale Salary, determination of ‘ 
Scale Salary on 31.3.25, definition of 


Science Qualifications equivalent to a degree 
Scottish Secondary Schools, service in 
Secondary Schools, service in 
Service :— 

Counted for Increments. 

Service), 
Equivalent to teaching for Increments 
Not Counted for Increments .. 


(See also War 


Part Time 
Divided .. ; 
Periods of less than one - month \ 
Slade School Diploma. See London 
University. 


Student Teacher, service as 


(ih 
Technical Schools, Definition of 
Technological Qualifications equivalent toa a 
degree. 
Training, Additions for 
Training Colleges, service in 
Tutor. See Private Tutor, 


U. 
Uncertificated Teachers, counting of service 
as, 
Universities and University Colleges, service 
in, 
Unsatisfactory Service 


Voluntary Periods of War Service 


W. 
War Service .. 
Whitworth Scholarship 


““ Worcester,’’ H.M.S., service in . 
Works Experience. See Industrial 
Experience. 
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Reference. 


Section, etc., of 


Report. Page. 


ue Ce Seen uP 16 
§ 15 (6) and (c) (See 38, 39 
App. aime 2). 


§ 7c). dg 10 

App. Iv para. 8 (i) (e) 27 

§ 16 (a) (i)... a 14 

§ 16 and App. IV paras. | 14, 26, 
3-10. 27 

S SOA) (eh ona, Vii 15 

App. IV para. 2 7% 26 

App. IV paras. 3 (a) | 26, 27 
and 6. 

S19 as 17 

App. IV para. 3 (0). 26 


App. IV para. 2 (i) (e) 26 


§ l(c). 4 
§ 7 (c) . 10 
Cea Ja 7 
§ 16 (a) (iii) 14 


§§ 16 (b), 18 (a) and | 15, 16, 


App. VII. 31 
§ 16 (a) (ii) .. i 14 
§ 14 (0) ae te 14 


App. V para. 2 (a) .. 28 


§ 16 (a) (iv) and App. V | 15, 28 


$746), Aii)ie pe <n 11 
App. IV para. 8 (i) (f) 2 
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HIS MAJESTY’S 
STATIONERY OFFICE 


issues separate lists of pub- 
lications for the Board of 
Education, including the 
Welsh Department, and for 
the Scottish Education 
Department, which are 
obtainable free and post free 
from any of the following 


addresses : 
LONDON,W.C.2 - - YORK HOUSE, KINCSWAY 
MANCHESTER: - - - - 26YORK STREET 
CARDIFF - - 18ST ANDREW?S CRESCENT 
EDINBURGH2 - - - 120 GEORGE STREET 
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